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ABSTRACT 



This report summarizes information from a faculty matrix 
which demonstrates the patterns of faculty employment at Nova Southeastern 
University (Florida) . The University prepared a faculty matrix using data 
from different departments in 1997, and that report served as a basis for 
this report. In the fall term of 1999, Nova Southeastern University employed 
1,463 faculty members. Of these faculty members, approximately 40% were full 
time, and the remainder were part time faculty. About 50% of all fall term 
1999 course sections were taught by full-time faculty. The faculty matrix 
also shows that about two-thirds of all faculty received their highest degree 
since 1980 and less than 10% received their highest degree before 1970. 
Slightly less than 30% of all faculty earned their highest degree from Nova 
Southeastern University. It is also noted that more than 85% of all faculty 
members at the University have a terminal degree. (Contains 12 tables and 12 
references.) (SLD) 
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AN ANALYSIS OF NOVA SOUTHEASTERN UNIVERSITY’S 
FALL TERM 1999 FACULTY MATRIX 

Thomas W. MacFarland Senior Research Associate 

Re P° rt00 - 21 October 2000 



EXECUTIVE SUMMARY 



Nova Southeastern University employed a 17-member faculty and 38 staff to serve the 1967 

^ TI er . C aSS 0 , students - Now, approximately 35 years after classes were first offered 

the University s Fall Term 1999 enrollment has grown to 17,954 students at end-of-term To ’ 
serve this large and academically-diverse student body, the University used a faculty of 1 463 
members during Fall Term 1999. y ’ 

Because the faculty have such a critical role in the accreditation process, and also to support 
management of human and physical resources, the University has created a systematic 
information reporting process on faculty teaching activities. Each Center completed a form 
(matrix), the data from which served as the basis for this report. This reporting process goes 
well-beyond the reporting requirements of Integrated Postsecondary Education Data System 
surveys, which are required by the United States Department of Education. 

The University first offered a detailed analysis of the University’s faculty for Winter Term 1997 
sing that report as a basis, the puipose of this current report was to summarize findings from 
the University s Fall Term 1999 faculty matrix. 

n S6t ?, ft .f b '“ “ allached t0 this report, highlighting the University's Fail Term 1999 facultv 
Overall, the University employed a faculty of 1 ,463 members. Approximately 40 percent of all 

on a palttae bask* emP '° yeeS ° f ' ‘ he " d ' he remainin « 60 P ercent were employed 

Sta “r Ct ' VldeS inStead ° f faCUlty headC0unt sta<isti “. approximately 50 
percent of all Fall Term 1999 course sections were taught by full-time employees of the 

University. Using the faculty matrix as a resource, it was also possible to determine that 

approximately two-thirds of all faculty received their highest degree since 1980 and less than 10 

percent received their highest degree before 1970. Further, slighdy less than 30 percent of! aH 

faculty earned their highest degree from Nova Southeastern University. Finally over 85 

percent of all faculty members at the University have a terminal degree. 
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INTRODUCTION 



Background 



Nova University was chartered in 1 964 and instruction was first offered in 1 967 (at 

taW 81 S0utheas,e ™ Colle « e of Osteopathic Medicine 
University was formed i„ ,h ' S PreSe "' ly ° rganized ’ Nova Southeastern 
University of the Health ^c^aTceT (Mam ^o^theas^^^Jniyersi^FacJ^ook; 200o| < p d n) S * em 

pZTwI^efTxZ pToitdT F t Enr : l % eM ^ (For 4 Xr n ,ZZL> , m 

reached 17,954 students (k>m eLe™ 2 U 00r??6r7 llment f 

^ a "r ,verse s,udem body> ,he u -™ ty — a 



Purpose of This Study 



In regard to the extreme importance of an institution’s farnltv ti^ Po • • 

the Southern Assoeiation of Colleges and SclTs^hin’ C ° mm ' SS10n °" Co11 ^ of 

th r c °“- » c ° n ^ a - d i-s — r 

evahfatio , ^ ^ 

H£sSS!Si5lSr“l?f‘'« 

States Department of Education (Integrated ? if y that 18 rec l uired b y the United 

Tenure, and Fringe Benefits ofFuUT ^ f P ° stseco ^ a jy Education Data System Salaries, 

SA- 1999). Indeed, the Faculty Matrix repo“roce s 

wealth of information about the University’s faS that ^ ?. T, § ? CXtant data offer a 

— ...,«-»4’;srr£r"ss,„ 



reports on faculty 1 ^ The purpose of this current report was to continue with this renortW nm 
and to summarize findings from the University’s Fall Term 1 999 Faculty Matrix. P § P 



METHODOLOGY 



Since Fall Term 1995, Research and Planning has distributed to all academic center a 

irectors a memorandum to guide the construction of a Faculty Matrix. The Fall Term 1999 ° 

Office r Ce ReS ° UrCeS md the 

were returned throughout the tenn. 0 C^t^dire^tore ^re^k^to^prOTldeTlTe^llmv/ng** St * n ^ S 
information for each full-time and part-time faculty member: following 

■ Name 



Highest degree: date, major, and institution awarding the degree 

Courses taught this term and the number of sections taught for each 
course section location information identified for: 



course, with 



1 



Report 00-06 
Report 99-12 
Report 99-16 



A current list of reports prepared by Research and Planning 
<http://www.nova.edu/cwis/urp/>. 



can be found at 



Reports that specifically focus on the University's faculty include the following: 
An Analysis of Nova Southeastern University's Fall Term 1997 Faculty Matrix. 
An Analysis of Nova Southeastern University’s Fall Term 1998 Faculty Matrix. 



Report 98-09 



A Comparison of Final Grades Awarded by 
Academic Center for Winter Term 1997. 



Full-Time Faculty and Part-Time Faculty by 



Report 98-10 



iSZ3Z£5j£. m,t rZmi. a ** w Cm ° nd c °“™ <** 



Report 98-15 



Report 97-10 
Report 97-15 



An Analysis of Nova Southeastern University's Winter Term 1997 Faculty Matrix. 



The Representation of Full-Time Faculty and Part-Time Faculty 
by Academic Center and by Degree Level: Winter Term 1997. 



at Nova Southeastern 



University 
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Broward County (which included all electronically mediated classes) 
Miami-Dade County 
Other Location 



Faculty affiliation status with the University: 



□ 


1 = 


Full-time faculty in this center 


□ 


2 = 


Administrator in this center 


□ 


3 = 


Full-time faculty from another NSU center 


□ 


4 = 


Administrator from another NSU center 


□ 


5 = 


Adjunct who has taught at least two courses per year for more than 
five years 


□ 


6 = 


Adjunct who has not taught at least two courses per year for more 
than five years 



Data were put into electronic format by staff assigned to Research and Planning. SPSS-X® was 
used to generate all analyses associated with this report. 



RESULTS 



As presented in Table 1, the University employed a faculty of 1,463 members during Fall Term 
1999. Approximately 40 percent of all faculty (N = 590) were full-time employees of the 
University and the remaining 60 percent were employed on a part-time basis (N = 873) (Table 2). 

Overall, 33.6 percent of all faculty (N = 492) were full-time faculty teaching in their assigned 
academic center (Table 3). This composite statistic included 55 full-time faculty who did not 
have assigned courses as the instructor of record during this term (Table 4), but were either on 
leave or engaged in other activities. 

There was a wide degree of variance by academic center regarding the representation of full-time 
faculty teaching in their assigned academic center (Table 5): 

■ In the Oceanographic Center, over 80 percent of all faculty were classified as full- 
time faculty in their assigned center (Faculty Affiliation Status Code = 1). 

■ In contrast, in the Fischler Graduate School of Education and Human Services, the 
Farquhar Center for Undergraduate Studies, and the Huizenga Graduate School of 
Business and Entrepreneurship, less than 20 percent of all faculty were classified 
as full-time faculty in their assigned center (Faculty Affiliation Status Code =1). 

In addition to findings about faculty based on headcount. Tables 6. A to 6.D identify various 
components of the University's faculty based on the number of course sections taught. Among 
the most important outcomes presented in these tables, it should be mentioned that: 
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or4^* me ^^lty ^ffi^tion^Status Cofes^lf^,^ 

^^£~j»wr;scasssK: 



Broward County 55 



8 percent 



Miami-Dade County 7.9 percent 

&SE , 7 resem a <“» 

faculty received their highest degree since 1980 and l i n PP rox ‘ mate *y two-thirds of all 

degree before 1970 (Table 7) SS ‘ ha " 10 percent received their highest 

degree is" ,!° a " d Select facult y w hose highest 
42). Table 8 is organ, zed to id 1998 > p - 
degree from Nova Southeastern Univprsifv or ui acuity who earned their highest 

de^' ^fcm“e f Unive^! berS "" 0ceanogra P hic CCTt « earned their highest 

Ora 85 pmem rfallTcX m^bCTs™ '” 9 facul V memb «s who have a terminal degree, 

1999 faculty members in fte“ £ clS,rt^ *«"* A " «' ■ «n 

Studhr, Shepard Broad Law Center. Sehoo, of Social 



SUMMARY 



Education, are all useful for TTniv^roi’n ^ ° United States Department of 

detailed reporting on faculty is currently o^^dbie toouXth? eVlde " Ced in this report > 
Faculty Matrix reporting process, with data provided by each Cente™ SyStenla ' 1C and br0ad 
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Unfortunately, this reporting process demands considerable staff resources, both for the 
University's academic centers as well as for Research and Planning. It is expected that this 
reporting process will soon change and that beginning in Fall Term 2001, this reporting activity 
will be achieved through the University's comprehensive Banner information management 
system. ° 



Some levels of monitoring will be needed, to provide quality assurance of reported statistics 
about the University's faculty. Even so, the automation of this process will greatly facilitate this 
annual reporting activity and, if it supports on-demand ad hoc reports by end users, it should 
improve the use of this data at the level of the major. The use of faculty-oriented data at this 
level would possibly be helpful for preparation of information related to the University's 
Institutional Effectiveness reporting process. 

Until this process is automated, the current Faculty Matrix reporting process will be used to 
provide detailed information about the University's faculty. This current report, for all faculty 
members during Fall Term 1999, continues a reporting process that has been extensively used to 
support the University's many decision-making activities related to faculty. 
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APPENDIX: Table 1 to Table 9 



Table 1 

Nova Southeastern University's Faculty (AH Faculty Affiliation Status Codes) bv 

Academic Center: Fall Term 1999 

Academic Center 

================ __ N % 

Fischler Graduate School of Education and Human Services 4 i 6 2 8 4 

Farquhar Center for Undergraduate Studies 3 gg 254 

Huizenga Graduate School of Business and Entrepreneurship 155 10 6 

Center for Psychological Studies 7< - 

' ^ 5. 1 

Health Professions Division - . 0 

248 17.0 

Shepard Broad Law Center , , _ 

119 8.1 

School of Computer and Information Sciences 27 jg 

School of Social and Systemic Studies on , , 

Oceanographic Center 17 



All Academic Centers 



1,463 



